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St, Anselm's Catholic Multi Academy Trust

Trustees' Report for the Year Ended 31 August 2021

The Trustees present their anmual report together with the financial statements and auditors' report of the
charitable company for the year ended 31 August 2021. The annual report serves the purposes of both a trustees’
report, and a directers' report under company law.

The trust operates an academy for pupils aged 11 to 16 serving a cafchment area in Tameside. It has a pupil
capacity of 750 and had a roll of 692 in the School census of January 2021

Structure, governance and management
Constitution

The academy trust is a company limited by guarantee and an exempt charity. The charitable cotmpany’s
memorandum and articles of association arc the primary governing documents of the academy trust. The
trustees of St Anselm’s Catholic Trust are also the directors of the charitable company for the purposes of
company law. The charitable company operates as All Saints Catholic College.

The company registration number is 085 15862,

Details of the trustees who served during the year are included in the Reference and Administrative Details on
page L,

Members' liability

Each member of the charitable company undertakes to contribuie to the assets of the charitabie company in the
event of it being wound up while they are a member, or within one year after they cease 10 be a member, such
amount as may be required, not exceeding £Nil for the debts and liabilities contracted before they ceased to be a
member.

Trustees' indemnities

The Academy through its Asticles has indemnified its Trustees to the fullest extent permissible by law, During
the period the Academy also purchased and maintained liabitity insurance for its Trustess.

Method of recruitment and appointment ov election of Trustees

Recruitment is via the Shrewsbury Diocese, community and staff wheve applicable as pet the articles of
association,

Policies and procedures adopted for the induction and training of Trustees

Govemors complete an annual self-audit; from this the Governing body identifies training needs and makes

recommendations for training to be undertaken.

All new governors will be given a tour of the College site and given the chance to meet with staff and students.
They are provided with access to policies, procedures and documents and also provided with copies of minutes

of the Governing Body meetings, plans, accounts and budgets as appropriate.

Arrangements for setting pay and remuneration of key management personnel

The remuneration of the Head Teacher and Senior Leadership is set in accordance with the Academy’s pay
policy and the pay and conditions for teachers as per statutory guidance. The performance of all members of
these teams is appraised on an annual basis and reviewed by the pay committee who make recommendations for
their pay and other remuncration.
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St. Anselm's Catholic Multi Academy Trust

Trustees' Report for the Year Ended 31 August 2021 (continued)

Trade union facility fime

Relevant union officials

All Saints Catholic College has no relevant union officials, but does huve two representatives with the staff
body, but there was no time spent on facility time,

Organisational Structure

The Governing Body is responsibie for the overall direction of All Saints Catholic College. This involves
determining the guiding principles within which the Academy operates, seiting general policy, adopting 2

College improvement plan and Budget monitoring activities and making major decisions about capital
expenditure and senior staff appointments. The Governing Body is also responsible for ensuring that the
Academy meets all its statutory obligations and through the Head Teacher and Finance Director and that it
complies with financial regulations, this has been overseen by the Fxecutive Head Teacher in their capacity of

the Accounting Officer role.
The Senior Leader‘ship Team (SLT) of the Academy for 2020-21 is as follows!

J Cornally Executive Head Teacher (appointed April 2020)

G Diamond, Head Teacher (appointed November 2020)

S Garvey, Assistant Head Teacher (resigned January 2021}

N Gilligan, Assistant Head Teacher (appointed Deputy April 2021)
S Scott, Assistant Head Teacher

G McFadden, Finance Director

The Senior Leadership Team meets weekly to discuss the strategic and operational matters of the Academy.

Related Parties and other Connected Charities aind Organisations

A registered Parents Teachers Association works closely with the Academy to raise funds for various projects to
support the school.

Friends of All Saints PTA
- A Boulton — Chair

- J Mooney — Treasurer

- X Braddock - Secretary
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St. Anselm's Catholic Multi Academy Trust

Trustees' Report for the Year Ended 31 August 2021 (continued)

Objectives and activities
Objects and aims

Since the Ofsted judgement of Good in July 2018, the school leaders, at all levels, remain ambitious for the
school and are working together to make it one of the best schools in Tameside. Despite the distuption of
Coronavirus, the school has continued to make sirategic improvements and still pursves its drive towards
excellence, continuously reviewing and adapting the three-year sfrategic plan, as it runs its course this final year,

The key aims of this plan are as follows:
1. Excellence through raising aspitations

« Excellence in teaching
+ Curriculum development
» Raising attainment

2. Success through our unique Catholic ethos

« Understanding Catholicism and teaching of the Gospels
« Enhancing care, guidance and support
« Wider pupil entitlement and experienice

3, Inspiration through leadership at all levels

« Embed vision and values, ethical leadership at all levels

» Sustainable growth in leadership, governance, staffing, pupii numbers
+ Managing school growth

« External support

« Recruitment and retention

» Student leadership

Objectives, strategies and activities

All Saints became an Academy within a Multi academy trust framework in arder to strengthen the effectiveness
of the Catholic Church in education and to provide a high quality education to the pupils within the trust. The
Academny aims to establish equal opportunity in all areas of its activities including creating a working

environment in which the contribution and needs of ali people are fully valued.

Public benefit

The principle object and activity of the Charitable Company is the operation of Diocesan schools to advance, for
the public benefit, Christian education for students within the Catholic tradition. This includes students of all
abilities between the ages of 11-16 with an emphasis on the Christian formation and education of the whole
child.
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St. Anselm's Catholic Multi Academy Trust
Trustees' Report for the Year Ended 31 August 2021 (continued)

Strategic Report

All Saints Catholic College continues to be in a position of stability and growth, Although our school is in an
empty MAT, our impact on the community of Dukinfield and wider areas has been significant. The school
continues to have year on year improved results and increasing numbers of students. As a result, our school is

providing a strong education to 692 pupils (January census) and providing support to other schools as well as
the Tameside wider community.

Key financial performance indicators

In July 2018, a section 5 Ofsted inspection deemed the school’s overall effectiveness to be good with an
outstanding judgement for personal development and welfare. The pre-termination waming and financial notice
to improve were also lifted and the school is secing an upward trend in results,

The impact of Covid on our exams and exam classes was minimalised as much as possible, with online study
and live lessons being utilised during petiods of lockdown and isolation. Middle leaders completed a securc
programme of internal assessments so that we were exceptionally confident in our teacher-assessed grades
(TAGs). Although the progress 8 score for 2021 was slightly below the previous year (-0.04 compared fo 0.02)
we felt this was an accurate reflection on the ability of the pupils, and reflected the impact of Covid. Our

forecast is for a positive P8 score in 2022,

Our budget is very stabie and is exceptionally positive. This has allowed us to make reai staffing changes to
mitigate the long-term impact of Covid,

The All Saints community has transformed. There is n real ethos of excellence, and achievement, as well as
focused purposeful leaming and calmness. OQutcomes in 2021 have shown a slight decrease from 2020 (see
below) but we feel that this is much more accurate and traly reflects the 2023 cohort and the context of their last
two years. The 2021 cohort was the first-vear group to benefit from 5 years under the new leadership and
teaching team and in: the face of severe disruption due to the pandemic, we are exceptionally pleased with their
outcomes.

In order to mitigate further impact on outcomes, we have put in place a detailed and comprehensive plan for
catch up that is based on pupil data. Which will be regularly reviewed and adjustinents made, dependent on
pupil progress. The plan targets all year groups. It ranges from summer school, review programmes of study,
tutoring, intervention and literacy and numeracy catch up,

Commencing in September 2021 we are jmplementing a three year Key Stag 3 and two yeat Key Stage 4, This
is to enable pupils to fully access the breadth of the curriculum ready for Key Stage 4; along with a two-week
timetable being introduced September 2022 this will allow the school to ensure all aspects of the curriculum are
covered and it is truly broad and balanced.

Governors and the leadership team, remain determined that the improvernents across the school will be
sustained long term and are working exceptionally hard to mitigate and limit the impact of the global pandemic
on pupil outcomes. Staffing remains stable and the leadership team goes from strength to strength with new
appointments for assistant Head teachers in teaching and learning and behaviour and welfare are secured for
September 202!, Internal appointments for Headteacher and Deputy Headteacher in-year show the benefits of
excellent succession planning.

External validation is challenging, in the current context, but we have re-established links with Blessed Thomas
Holford, and John Cornally has veturned as Executive Head during the period of transition to the new
substantive Headteacher. We have also implemented termly reviews of key departments. This allows us to target
support to make sure there are sustained improvements in pedagogy and eventually outcomes, We also utilise
support from a former schoo! leader who has worked with us to review core departments and will do the same
during the year 2021-22.
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St. Anselm's Catholic Multi Academy Trust
Trustees' Report for the Year Ended 31 August 2021 (continued)
Strategic Report

Within the school we have developed our own pedagogical coaching team, with the title Teacher Coaches who
support staff with pedagogy and performance concerns. We have developed a programme to develop a whole
schoo! CPD programme based on the science of learning work and the Roshenshine Principles. We have also
links to the East Manchester Hub to deliver our FCF work, and these are having a successful impact on the
learning of students and their ability to retain information.

As 2 leadership team and as a school we are not complacent and outward looking which means we are at the
forefront of educational matters such as curriculum planning and review and the current Ofsted Framework
(2019).

201718 2018-19 201920 ;1’9"_ j 202021 e
9.4 in English and Maths 57% 58% 65% 49% T2% 0%
9.5 in English and Maths 2% 32% 44% 34% 46% 38%
9-4 Best of Eingfish 73% 73% 76% 58% 84% 88%
9.5 Best of English 55% 59% 62% 51% 71% 68%
9-4 Maths 61% 64% 67% 51% 75% 0%
9-5 Maths 38% 35% 46% 36% 48% 18%
Progress § 0.61 005 002¢  -06% 004 -022¢
Attainment 8 Als4 4301 4668 3BEO  47.59 4439

* P8 figure for 2020 & 2021 based on 2018-19 ceefficients

As regards disadvantaged pupils, we have had significant impact on their progress as per the table below:

Disadvantage Pupils
Year Attainment 8 Progress 8
2017-18 43,54 -1.02
2018-19 33.43 -0.99
2019-20* 41,58 (38.6 ally** -0.3 (-0.6 all)**
2020-21* 4439 -0.22

* Pg figure for 2020 based on 2018 coefficients

**Figures based on the removal of 3 key outliers who were school refuser and we were directly unable to
influence.
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St. Anselm's Catholic Multi Academy Trust
Trustees' Report for the Year Ended 31 August 2021 (continued)
Strategic Report

We have seen a continued improvement with results over the last four years. The demographics of the school,
low literacy and numeracy ability on arrival in Year 7, the adverse impact of turbulent lives on a significant
proportion of pupils as well as late identification of SEND at primary , has an ongoing effect on the overall
attainment aud progress of a significant number of pupils. Although GCSE data for 2020 and 2021 has been
deemed as inviolate in future inspections, the work that any external validators will see in pupils’ books, infernai
assessments and from pupil voice will show that our young people are making consistent progress in their
learning. As a school we believe our moral imperative remains to be, to offer the best standard of education for
the pupils we teach and we remain, for many, the only source of stability and support in their young lives. Some
pupils do not achieve the progress scores that they are capable of, but the ongoing outstanding pastoral support
and CEIAG guidance they received mean fhat they leave us with outcomes that allow them to progress onto post
16 placements. As a school our NEET figures are always impressive with only very small numbers not securing
a post 16 placement.

One of the key indicators of the ongoing success is the yearly closing of the gap between disadvantaged and all
pupils. The performance of PP students has risen significantly between 2018 and 202!, The gap has fluctuated
but is generally now closing. We believe that we continue to fulfil our role in supporting all students from all
backgrounds and regerdless of their needs, and we make sure that access fo the curriculum is both fully
supported and meets the needs of the students, Work in books continues to show Iittle difference between
disadvantaged and other pupils. There are, though, still areas of need. The Covid 19 pandemic highlighted both
financial gap and the ‘electronic gap’ on our community, We made sure that all families on free school meals,
plus others who were struggling, received support from school in the most appropriate format. We also ensured
that work was sent home to all, and even hand delivered, and we have used the national scheme to support
familics to access IT devices but there is still more to be done there. We have also ensured that we have a robust
plan in place to catch up pupils as a result of the toss of schoo! time due to the global pandenic. This will also
benefit the large number of students who arrive with us unable to access the curricnlum because of their low
starting point. That work is rolling out and we will measure the impact it is having at regulat points.

As regards current pupils, teaching, monitoring of teaching and learning, key stage 4 internal validated tracking
data, and attitudes to learning, all show that the current Year 11 cohort should perform better in the 2022 exam
serics as the previous year group and securely achieve a positive progress R score. Robust contingency plans are
now in place to prevent any issues from any future disruption.

Attendance continues to be a focus. The current attendance in school s good but there could be improvement,
Our attendance target is 97%. Whilst Persistent Absentecism is down and below the national average, it is still
an area that we consistently have to keep our attention on largely due to engrained long-term absenteeism from
school and parental acceplance of such. A robust plan is in place to monitor attendance. We have invested in
buying in support from the Tameside EWM service to support us in our attendance work. We have aiso
continued to employ a Caritas Family support worker which is having a direct impact on some of our harder to
reach and distupted families. We have also linked. Closely with the TPRS service and *buy in’ their behavioural
support team to support some of our more challenging pupils so that we can continue our excelient record of low
Permanent exclusions.

At a school we are now full with additional pupils in all year groups, For ihe current Year 7 cohort we had 17
appeals for places in All Saints and we have a lengthy waiting list of families. That shows the growing and
improving reputation the schoo! has.

Behaviour remains good. Over the last five years bebaviour has transformed at All Saints, and our behaviour
statistics show that we are considerably lower in terms of nationa) statistics linked to Fixed term exclusions and
Permanent Exclusions. Similarly attitudes of pupils have developed over the years. The children are proud fo be
at All Saints. The majority show self-regulating behaviour, Cormridors, periods of transition and free time arg
calm and the pupils have adapted to the new measures put in place to combat Covid 19.
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St. Anselm's Catholic Multi Academy Trust
Trustees' Report for the Year Ended 31 August 2021 (continued)
Strategic Report

Parental engagement in the school is excellent and the community offers an active voice in the continued
improvement of All Saints, The number on roil has increased as a rapidly, and we have become the 1st choice
school for large numbers of families. In September 2021 we stand at 765 on roll with all year groups over their
PAN. In September 2018 we had 608 on roll, in September 2019 it was 655. From September 2021 the
Tameside authority has predicted a bulge 3-years and at their request, we are working with the local authority to
increase our 150 PAN to 180, We are currently at 182 in Year 7. The authority has determined to offer us a
significant sum of capital build money to upgrade the building that is now nearly 60 years old, in parts, is in
poor condition represents, a health and safety risk and could not meet the demands a regular increase in PAN
would mean,

Thetc is a strong sense of family within our school, not only with staff and pupils but also with the wider
community. The moral of the community is high and there is an ongoing excitement in the future of All Saints,
Ofsted described the school as joyful and the leadership team and Governors are striving fo maintain that
atmosphere, Pupils value, highly, the support they receive from staff in school, in relation to their personal
development and their academic progress, Our approach to school improvement within an ethos of joy, high
support and high expectations has been exceptionally successful and has seen a very stable siaffing for a
four-year period as well as a growth in numbers. That’s has also contributed to the ongoing success and
academic progress of the school.

Going conceri

Afler making appropriate enquiries, the board of trustees has a reasonable expectation that the academy trust has
adequate resources to continue in operational existence for the foresceable future. As a single MAT, the
financial viabifity of All Saints Catholic College is secure as the school continues to grow and the once deficit
position now remains positive with forward projections on numbers and budget forecasts extremely favourable.
The focal authority is investing £2 million of additional funding to support the school in taking additional pupils

and current results show an upward trend.

For this reason, it continues to adopt the going concern basis in preparing the financial statements. Further
details regarding the adoption of the going concem basis can be found in the Statement of Accounting Policies.

Financial review

Maost of the income received is obtained from the Education and Skills Funding Agency (ESFA) in the form of
recurrent grants. The grants received from the ESFA in the year ended 31 August 2021 and the associated
expenditure is shown as restricted general funds in the Statement of Financial Activities. The level of restricted
and unrestricted general funds in August 2021 now stands at £325k, which demonstiates a surplus of £103k
within the year,

Tn year, balances are due to:

- Appointment of leadership roles delayed due to national lockdowns.

- Deputy Headteacher appointed Headteacher in November 20

- Internal appointment of Deputy in April 21 — senjor leadership vacancy {4 months)

- Member of Senior Leadership leaving January 21 — senior leadership vacancy (8 months)
- More income received than budgeted in regards to pupil premium and teachers pay grants.
- Pay awards that were budgeted did not take place or were at a reduced level,

Strategic budget planning has enabled the school to produce year on year improvements on pupil outcomes by

investing in quality tcaching and succession planning. Pupil oumbers are increasing each year and at the request
of the local authority the school will be taking on an additional 30 pupils from September 2021,
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St. Anselm's Catholic Multi Academy Trust
Trustees' Report for the Year Ended 31 August 2021 (continued)

Strategic Report

Reserves policy

'The Governors review the reserve levels of the Academy annually, This review encompasses the nature of
income and expenditure streams, the need to malch income and commitments (including future commitments)
and the nature of reserves.

Current financial forecasts for the next three years show an improved position in regards to cumulative brought
forward balances.

Investment policy

Cash balances are safeguarded by investing them in interest bearing current accounts with sound commercial
banks (currently Lloyds Bank PLC).

Principal risks and uncertainties

The principal risks which the Academy faces are shown below:

- Lagged funding as pupil numbers increase

- NIC term time review may result in back pay for non-teaching staff

- Budgetary pressures brought about by reduced public sector education spending and funding formula changes
- Erosion of reserves to balance budgets in the short to medium term

- Increased Pension costs

- Building/infrastructure funding difficulties as reserves are offsetting budgets

Key controls in place to mitigate these risks include:

- Forensic data and annual examination performance analysis

- Robust school improvement plans which are regularly assessed for effectiveness

- Clear organisational structurc with clearly defined roles and responsibilities and authorisation levels

. Documented terms of reference and policies for the governance of the Academy

. Financial planning, multi-year budgeting and monthly reporting to governors any key arcas of high risk
- Comnprehensive internai audit processes to cover business reviews and health checks

. Committee challenge and scrutiny

. Commitraent to seek alternative funding streams

Fundraising

The academy’s approach to fundraising is in linc with the Code of Fundraising Practice, all money raised is
clearly identified and only used for the purpose it was intended. All donations made as part of a fund raising
activity are voluniary and without prejudice.

The academy does not use any commercial participators to fund raise on its behalf, All money received is
subject to both internal and external auditing.

Streamlined Energy and Carbon Reporting

As the trust has not consumed more than 40,000 kWh of energy in this reporting period, it quaiifies as a low
energy user under these regulations and is not required to report on its ermissions, energy consumption or energy
efficiency activities.
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St. Anselm's Catholic Multi Academy Trust

Trustees' Report for the Year Ended 31 August 2021 (continued)

Strategic Report

Plans for future periods

The Academy’s plans for future periods include:

- To provide an outstanding Catholic education to the local area

- To be part of the expansion of Shrewsbury Catholic MAT whilst staying true to our core values

- Continue to improve the outcotmes of pupils and to continue to raise the levels of attendance beyond national
average

- Continue to engage and werk with our community so that we are a first choice school for local parents

- Further improving the Cathelic ethos of the schoo! and strengthening links with local catholic schools

- Increase provision for sustained leadership through school to school support

. To ensure that investment in building work where it will have the greatest impact for our pupils
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St. Anselm's Catholic Multi Academy Trust

Trustees' Report for the Year Ended 31 August 2021 (continued)

Auditor
Insofar as the Trustees are aware:

+  there is no relevant audit information of which the charitable company’'s auditor is tmaware; and

« the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

Trustees' Report, incorporating a Strategic Report, approved by order of the members of the board of trustees on
AL 11,21 and signed on its behalf by

P\~

E Summersgill
Chair of MAT
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St. Anselm's Catholic Multi Academy Trust

Governance Statement

Scope of responsibility

As trusiees, we acknowledge we have overall responsibility for enswring that St. Anselm's Catholic Muiti
Academy Trust has an cffective and appropriate system of control, financial and otherwise. However such a
system is designed to manage rather than eliminate the risk of fajlure to achieve business objectives, and can
provide only reasonable and not absolute assurance against material misstatement or loss.

As frustees, we have reviewed and taken account of the guidance in DIE's Government Handbook and
competency framework for governance.

The board of trustees has delcgated the day-to-day responsibility to Gus Diamond, Head Teacher, and John
Cornally as Accounting Officer, for ensuring financial controls conform with the requirements of both propricty
and good financial management and in accordance with the requirements and responsibilities assigned to it in
the funding agreement between St. Anselm's Catholic Multi Academy Trust and the Secrefary of State for
Education. They are also responsible for reporting to the board of frustees amy material weaknesscs or
breakdowns in internal control,

Governance

The information on governance included here supplements that described in the Trustees' Report and in the
Statement of Trustees' Responsibilities. The MAT directors have formally met 3 times during the year, Trustees
also attend Governing body meetngs and sit on either the finance and staffing committee or teaching and
Jearning committee.

Regular Covid commitiee meetings took place (hroughout the year including ail Trustees and Governors to
ensure the safety and wellbeing of pupils and staff.

Attendance during the year at meetings of the MAT was as follows!

Meetings Qut of a
Trustee attended possible
Dr S Astley 3 3
G Aldgate 3 3
A Boulton 2 3
G Diamond 3 3
Reverend J O O'Doberty 3 3
D Riley 2 3
E Summersgil! 3 3
] Wallace 2 3
M Arthur i 1
S Secretan 3 3
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St. Anselm's Catholic Multi Academy Trust

Governance Statement (continued)

The finance and staffing committee is a sub-committee of the main board of trustees, Its purpose is to

+ Regard all priorities identified in the school development/improvement plan in andertaking its duties

« Ensure that decisions are made in accordance with: policies adopted by the Governing Body; the School
Teachers’ Pay and Conditions document; the National Joint Council of Local Government Services; the
Academies Financial Handbook

« Ensure all decisions conform to legislation on equal opportunities, equal pay, sex discriminations, race

relations, disability discrimination and employment law and in compliance with any relevant policies agreed by
the governing body.

During the year H Findlow, a parent governor joined the committee. Attendance at meetings during the year was
as follows:

Meetings Qutofa
Trustee attended possible
G Diamond 7 7
Reverend ] O O'Doherty 7 7
S Sccretan 7 7
A Silcock 7 7
E Summersgill 5 7
A Worrall 7 7
H Findlow 1 2
} Comally 5 7

"The focus for this year bas been ensuring stability within the budget and veducing the in-year deficit.

The Teaching and Learning committee is 4 sub-committee of the main board of trustees. Its purpose is to

« Ensure that the national curriculum and the provisions for Religious Education and Collective Worship of the
Catholic Diocese of Shrewsbury are implemented within the College

« Take positive steps to aid the teaching staff to raise the standards of achievernent by pupils, to set targets and
monitor their achievement

« Ensure all decisions and policies are consistent with the requirements of the National Curriculum, relevant
policies, the provision for pupils with Special Educational Needs and the priorities identified in the school
development plan.

Duting the year E Hampshire resigned but M Brennan ap ex Deputy Headteacher joined the committee along

with C Horricks a parent governor,
Attendance at meetings during the year was as follows:
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St. Anselm's Catholic Multi Academy Trust

Governance Statement (continued)

Meetings Qutofa
Trustee attended possible
G Aldgate 2 4
Dr § Astley 3 4
M Brennan 2 4
A Boulton 1 4
G Diamond 4 4
S Fairly 3 4
E Hampshire 0 1
C Horrocks 0 2
D Riley 4 4
] Wallace 3 4

The focus this year has been:

- Continued scrutiny of the quality of teaching and learning and that this is maintained when pupils are working
remotely

- Continued raising of the attainment of pupils

_ Ensure attendance remains above or the same as national average

- Curriculum

Review of value for money

As accounting officer the Head teacher has responsibility for ensuring that the Academy trust delivers good
valve in the use of public resources. The accounting officer understands that value for money refers to the
educational and wider societal outcomes achieved in return for the taxpaycr resources received.

The accounting officer considers how the trust’s use of its resources has provided good vahue for rsoney during
each academic year, and reports to the board of trustees where value for money can be improved, incluging the
use of benchmarking data where appropriate. The accounting officer for the academic trust has delivered
improved value for money during the year by:

+ Reviewing curriculum structures and staffing Jevels in order to ensure efficiency in the staffing costs per pupit.
+ Engaging an external consultant to review the current catering provision to ensure best value

+ Utilising Teach First to provide the provision of hugh quality newly qualified teachers into the school where
vacancies have existed

» Increase provision of quality in-house CPD training for all staff using the teacher educator programme

The purpose of the System of Internal Control

The systens of internal control is designed to manage risk to a reasonabie leve! rather than to eliminate all risk of
failure to achieve policies, aims and objectives. It can, thercfore, only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify
and prioritise the risks to the achievement if the academy trust polices, aims and objectives, to evaluate the
likethood of those risks being realised and the impact should they be realised and to maage them effictently,
effectively and economically. The sytem of internal control has been in place at St. Anselm's Catholic Multi
Academy Trust for the period | September 2020 to 31 Auvgust 2021 and up to the date of approval of the annual
report and financial statements.
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St. Anselm's Catholic Multi Academy Trust

Governance Statement (continued)

Capacity to Handle Risk

The board of trustees has reviewed the key risks to which the academy trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks, The hoard of
trustees is of the view that therc is a formal ongoing process for identifying, evaluating and managing the
academy trust's significant risks that has been in place for the year ended 31 August 2021 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the board of
trustees.

The Risk and Control Framework

The Academy Trust’s system of internal financial control is based on a framework of regular management
information dnd administrative procedures including the segregation of duties and a system of delegation and
accountability, In particular, it includes:

« comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the board of trustees;

» regular reviews by the Finance and General Purposes Committee of reports which indicate financial
performance against the forecasts and of major purchase plans, capital works and expenditure programmes;

+ setting targets to measure financial and other performance;

+ clearly defined purchasing (asset purchase or capital investment} guidelines;

. identification and management of risks.

The board of trustees has decided

+  to appoint Redrambler Limited as internal auditor for this financial period.

The internal suditor’s role includes giving advice on financial matters and performing a range of checks on the
academy trust’s financial systems. In particular the checks catried out in the current period included:

» testing of payroll systems
« testing of purchase systems
+ esting of control account/ bank reconciliations

On a termly basis, the auditor reports fo the board of trustees, through the finance and staffing committee on the
operation of the systems of control and on the discharge of the board of trustees’ financial responsibilities.
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St. Anselm's Catholic Multi Academy Trust

Governance Statement (continued)

Review of Effectiveness
As Accounting Officer, the executive head teacher has responsibility for reviewing the cffectivenass of the

system of internal control, During the year in question the review has been informed by:
»  the work of the internal auditor;

+  the work of the external auditor;
the financial management and school resource self-assecssment tool;

. the work of the executive managers within the Academy Trust who have responsibility for the development
and maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of
internal control by the Finance and Staffing Committee and a plan to ensure continuous improvement of the
system is in place.

Approved by order of the members of the board of trustees on D620 and signed on its behaif by:

E Summersgill
Chair of MAT
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St. Anselm's Catholic Multi Academy Trust

Statement on Regularity, Propriety and Compliance

As Accounting Officer of St. Anselm's Catholic Multi Academy Trust I bave considered ry responsibility to
notify the academy trust board of trustees’ and the Education and Skills Funding Agency (ESFA) of material
irregularity, improptiety and non-compliance with terms and conditions of all funding rececived by the academy
trust, under the funding agreement in place between the academy trust and the Secretary of State for Education,
As part of my consideration I have had due regard to the requirements of the Academies Financial Handbook
2020,

] confirm that I and the academy trust board of trustees are able to identify any material irregular or improper use
of funds by the academy trust, or material non-compliance with the terms and conditions of funding under the
academy trust's funding agreement and the Academies Financial Handbook 2020,

1 confirm that no instances of material irregularity, impropriety or funding non-compliance have been discoversd
to date. Lf any instances are identified after the date of this statement, fhese will be notified to the board ol trustees’
and ESFA.

Sy
G

- ,.U}

£l
John Comnally, Executive Head Teacher
Accounting officet

jl(,},n )l\
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St, Anselm's Catholic Multi Academy Trust

Statement of Trustees' Responsibilities

The Trustees (whe are also the directors of the charitable company for the purposes of company law) are
responsible for preparing the Trustees' Report and the financial statements in accordance with the Academies
Accounts Direction published by the Education and Skills Funding Agency, United Kingdom Accounting

tandards {United Kingdom Generally Accepted Accounting Practice) and applicable taw and regulations.

Company law requires the Trustecs to prepare financial statements for each financial year. Under company law
fhe Trustees must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of its incoming resources and application of resources,
including its income and expenditure, for that period. In preparing these financial statements, the Trustees are
required to:

«  select suitable accounting policics and apply them consistently;

+  observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction 2020
to 2021;

+  make judgments and accounting estimates that are reasonable and prudent;

+ state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

» prepare the financial staterments on the going concer basis unless it is inappropriate fo presume that the
charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the
charitable company's transactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and cnable them to casure that the financial statements comply with the Companies Act

2006. They ate also responsible for safeguarding the assets of the charitable company and hence for taking
seasonable steps for the prevention and detection of fraud and other irregularitics.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management, They are also responsible for ensuring grants received from ESFA/DIE have been applied for the
purposes intended.

The Trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website, Legistation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.

Approved by order of the members of the Board on . 2lo: 14,21 and signed on its behalf by:

\

Chair of MAT
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St. Anselm's Catholic Multi Academy Trust

Independent Auditor's Report on the Financial Statements to the Members of St.
Anselm's Catholic Multi Academy Trust

Opinion

We have audited the financial statements of St. Anselm's Cathotic Multi Academy Trust "the academy” for the
year ended 31 August 2021, which comprise the Statement of Financial Activities incorporating Income and
Expenditure Account, Balance Sheet, Statement of Cash Flows, and Notes to the Financial Statements,
including a summary of significant accounting policies. The financial reporting framework that has been applied
in their preparation is applicable law and United Kingdom Accounting Standards, including FRS 102 "The
Financial Reporting Standard applicable in the UK and Republic of lreland” (United Kingdom Generally

Accepted Accounting Practice) and the Accounts Direction 2019 to 2020 issued by the Education and Skills
Funding Agency.

In our opinion the financial statements:

» give a true and fair view of the state of the Academy's affairs as at 31 August 2021 and of its inconiing
resources and application of resources, including income and expenditure, for the year then ended;

« have been property prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

« have been prepared in accordance with the requirements of the Companics Act 2006 and the Academics
Accoutits Direction 2019 to 2020 issued by the Education and Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing {UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor’s responsibilitics
for the audit of the financial statements section of our report. We are independent of the academy trust in
accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK,
including the FRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with
these requirernents, We believe that the audit evidence we have obtained is sufficicnt and appropriate to provide
a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the 1SAs (UK) require vs to
report {o you where:

« the Trustees use of the going concern basis of accounting in the preparation of the financial statements is not
appropriate; or

+ the Trustees have not disclosed in the financial statements any identified material uncertainiies that may cast
significant doubt about the Academy’s ability to continue to adopt the going concern basis of accounting for
a period of at least twelve months from the date when the financial statements are authorised for issue.

Other information

The Trustees (who are also the directors of the academy trust for {he purposes ot company law) are responsible
for the other information. The other information comprises the information included in the annual report, other
than the financial statements and our auditor’s report thereon, Our opinion on the financial statements does not
cover the other information and, except to the extent otherwise explicitly stated in our report, we do not express
any form of assurance conclusion thereon.

[n conmection with our audit of the financial statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements or
our knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatemnents, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information, If, based on the
wotk we have performed, we conclude that there is a material misstatetnent of this other information, we are
required to report that fact,
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St. Anselm's Catholic Multi Academy Trust

Independent Auditor's Report on the Financial Statements to the Members of St.
Anselm's Catholic Multi Academy Trust (continued)

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

+ the information given in the Trustees' Report {incorporating the Strategic Report) for the financial year for
which the financial statements are prepared is consistent with the financial statements; and

» the Strategic Report has been prepared in accordance with applicable legal requiretnents.

Matters on which we are required to report by exception

Tn the light of our knowledge and understanding of the compony and its environment obtained in the course of
the audit, we have not identified material misstatements in the Strategic Report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to
report to you if, in our opinion:

+ adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

« the financial statements are not ih agreement with the accounting records and returns; or
« certain disclosures of Trustees remuncration specified by law are not made; or

+  we have not received all the information and explanations we require for our audit.
Responsibilities of Trustees

As explained more fully in the Staternent of Trustees' Responsibilities set out on page 19, the Trustees are
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the Trusteas determine is necessary to enable the preparation of financial
statemnents that are free from material misstatement, whether due to fraud or error,

In preparing the financial statements, the Trustees are responsible for assessing the Academy's ability to
continue as a going concern, disclosing, #s applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to liquidate the Academy or to cease opcrations, or
have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are fo obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that inchudes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a matetial misstatement when it exists, Misstatements can atise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic desisions of users taken on the basis of these financial statements.

As part of an aundit in accordance with 18As (UK), we exercise professional judgement and maintain
professional scepticism throughout the audit. We also;

+ Tdentify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion, The risk of not detecting a material
rmisstaternent resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control,

+  Obtain an understanding of infernal control relevant to the audit in order to design audit procedures thal are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Academy’s internal control.
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St. Anselm's Catholic Multi Academy Trust

Independent Auditor's Report on the Financial Statements to the Members of St.
Anselm's Catholic Multi Academy Trust (continued)

»  Evaluate {he appropriateness of accounting policies uscd and the reasonableness of accounting estimates and
related disclosures made by the Trustees,

+  Conclude on the appropriateness of the Trustees use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the Academy's ability to continue as a going concern, If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements oz, if such disclosures are inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s report, However, future events or conditions
may cause the Academy to cease to continue as a going concert,

« Evaluate the overall presentation, structure and content of the financial statements, including the disclosures,
and whether the financial statements represent the underlying transactions and events in a manner that
achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that
we identify during our audit.

‘This report is made solely to the academy trust’s members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2006. Our audit work has been undertaken so that we might state to the academny trust's
members those matters we are required to state to them in an auditor’s report and for no other purpose. To the
fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the academy
trust and the academy trust's members as a body, for our audit work, for this report, or for the opinions we have
formed.

....................................

ndrew J. McLaren (Senior Statutory Auditor)
For and on behalf of Beever and Struthers, Statutory Auditor

Chartered Accountants and Statutory Auditors
St Georges House

215-219 Chester Road

Manchester

M154JE
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St. Anselm's Catholic Multi Academy Trust

Independent Reporting Accountant's Report on Regularity to St. Anselm's Catholic
Multi Academy Trust and the Education and Skills Funding Agency

In accordance with the terms of our engagement letter dated 3 April 2017 and further to the requiretients of the
Hducation and Skills Funding Agency (ESFA) as included in the Academics Accounts Direction 2018 to 2019,
we have carried out an engagement fo obtain limited assurance about whether the expenditure disbursed and
income received by St. Anselm's Catholic Multi Academy Trust during the period 1 September 2020 to 31
August 2021 have been applied to the purposes identified by Parliament and the financial transactions conform
to the authorities which govern them.

This report is made solely to St. Anseln's Catholic Multi Academy Trust and the ESFA in accordance with the
terms of our engagement letter, Our work has been undertaken so that we may state to St. Anselm's Catholic
Multi Academy Trust and the ESFA. those matters we are required to state in a report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than St
Anselm's Catholic Multi Academy Trust and the ESFA, for our work. for this report, or for the conclusion we
have formed.

Respective responsibilities of the Governing Body's accounting officer and the reporting accouniant

The Accounting Officer is responsible, under the requirements of the board of trustecs's funding agreement with
the Secretary of State for Education dated and the Academies Financial Handbook extant from 1 September
2020, for ensuring that expenditure disbursed and income received is applied for the purposes intended by

Parliament and the financial transactions conform fo the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
gnidance and are to obtain fimited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2020 to 2021. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the year from | September 2020 to 31 August 2021 have not been applied to purposcs
intended by Parliament or that the financial transactions do not conform to the authorities which govern them,

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2020 to 2021 issued by
ESFA. We performed a limited assurance engagement a5 defined in our engagement letler.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negalive conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us (o obtain assurance that we would become aware of all significant matiers that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the rogularity and propriety of the
academy trust's income and expenditure.

"The work undertaken to draw to our conclusion includes:
. TReview and testing of financial systems of internal control
« Sample testing of transactions

+  Discussions with management
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St. Anselm's Catholic Multi Academy Trust

Independent Reporting Accountant's Report on Regularity to St. Anselm's Catholic
Multi Acadenmy Trust and the Education and Skills Funding Agency (continued)

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the year from 1 September 2020 to 31 August 2021 has not
been applied to purposes intended by Parliament and the financial transactions do not conform to the authorities
which govern them.

For and on behalf of Beever and Struthers

St Georges House
215-216 Chester Road
Manchester

M1541E

..........................
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St. Anselm's Catholic Multi Academy Trust

Statement of Financial Activities for the Year Ended 31 August 2021
(including Income and Expenditure Account)

Restricted Restricted
Unrestricted General Fixed Asset 2020/21 2019/20
Funds Funds Funds Total Total
Note £ 000 £ 000 £ 000 £ 006 £ 000
Income and endowments from;

Donations and capital

grants 2 5 - 15 20 £8
Charitable activities:

Funding for the Academy

trust's educational

operations 3 - 4,266 - 4,266 3722
Other trading activities 4 3 18 - 21 37
Investments - -

Total 8 4,283 £5 4,307 3,847

Expenditure on:
Raising funds 5 7 - - 7 74

Charitable activities:
Academy trust educational
operations 6 4,365 22 4,387 3,882

Total 7 4,365 22 4,394 3,957

Net income/{expenditure) | (8%) (7 {(88) {109}
Transfers between funds - il (11) . .

Other recognised gains

and losses

Actuarial gains on defined

benefit pension schemes 21 - (3R89) . (389) 104
Gains/losses on

revaluation of fixed assets - - 32) A -

Net movement in
funds/(deficit) i (460) (50 (508) (3)

Reconciliation of funds

Total funds/(deficit)
brought forward at 1
September 2020 17 {1,640) 621 {1,003) (997}

Total funds/(deficit)
carried forward at 31
August 2021 18 (2,100) 571 {1,511 {(1,003)
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St. Anselm's Catholic Multi Academy Trust

(Registration number: 08515862)
Balance Sheet as at 31 August 2021

2021 2020
Note £ 000 £ 000

Fixed assets

Tangible assets 10 516 581

Current assets

Debtors 1 153 89

Cash at bank and in hand 418 3t

371 401

Liabilities

Creditors: Amounts falling due within one year 12 (199) {131)

Net current assets 372 270

Total assets less current liabilities 908 851

Net assets excluding pension liability 908 851

Defined benefit pension scheme liability 21 {2.419) (1,854)

Total net liabilities including pension Liability (1,511) (1,003)

Funds of the Academy:

Restricted funds

Restricted general fund 318 213

Restricted fixed asset fund 571 621

Restricted pension fund (2,419 {1.854)
{1,530 (1,020}

Unyestricted funds

Unrestricted general fund 18 17

Total funds (1,511 (1,003)

The financial statements on pages 25

251520, and signed on their behalf by:

Chair ot MAT
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St. Anselm's Catholic Multi Academy Trust

Statement of Cash Flows for the Year Ended 31 August 2021

2021 2020
Note £000 £ 000
Cash flows {rom operating activities
Net cash provided by operating activities 15 101 42
Cash flows from investing activities 16 6 13
Change in cash and cash equivalents in the year 107 55
Cash and cash equivalents at 1 September 311 257
Cash and cash equivalents at 31 August 17 418 34
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St. Anselm's Catholic Multi Acadenty Trust

Notes to the Financial Statements for the Year Ended 31 August 2021

1 Accounting policies

A summary of the principal accounting policies adopted (which have been applied consistently, except where
noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of preparation

The financial statements of the academy trust, which is a public benefit entity under FRS 102, have been
prepared under the historical cost convention in accordance with the Financial Reporting Standard Applicable in
the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities; Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ircland (FRS 102) (Charities SORP (FRS 102}), the
Academies Accounts Direction 2020 to 2021 issued by ESFA, the Charities Act 2011 and the Cotmpanies Act
2006.

Going concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any material
uncertainties related to events or conditions that may cast significant doubt on the ability of the company to
continue as a going concern. The trustees make this assessment in respect of a period of at least ane year from
the date of authorisation for issue of the financial stalements and have concluded that the academy trust has
adequate resources to continue in operational existence for the foreseeable future and there are no maferial
uncertainties about the academy trust’s ability to continue as a going concern, thus they continue te adopt the
going concern basis of accounting in preparing the financial staiements.

Income

All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is
probable and the amount can be measured reliably.

Grants

Grants are included in the Statement of Financial Activitics on a reccivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the relevant funds on the balance
sheet. Where income is received in advance of meeting any performance-related conditions there is not
unconditional entitlement to the income and its recognition is deferred and included in creditors as deferred
income untif the performance-related conditions are met. Where entitiement occurs before income is received,
the income is accried.

General Anrual Grant is recognised in full in the Statement of Financial Activities in the year for which it is
receivable and any abatement in respect of the period is deducted from income and recognised as a liability,

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts of
capital grants ate reflected in the balance sheet in the restricted fixed asset fund. Capital grants are spent on
capital projects in line with the terms and conditions of the grant. Capital grants are recognised when there is
entitlement and are not deferred over the life of the asset on which they are expended.

Sponsorship income

Sponsorship income provided to the academy trust which amounts t a donation is recognised in the Statement
of Financial Activities in the period in which it is receivable (where there are no performance-related
conditions), where the receipt is probable and it can be measured reliably.
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St. Anselm's Catholic Muiti Academy Trust

Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

1 Accouniing policies (continued)

Donations

Donations are recognised on a receivable basis (where there are no performance-related conditions) where the
receipt is probable and the amount can be reliably measured.

Other income

Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the
academy frust has provided the goods or services.

Donaied goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected
costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from other
trading activities’. Upon sale, the value of the stock is charged against ‘Income from other trading activitics' and
the proceeds are recognised as ‘lncome from other trading activities’. Where it is impractical to fair value the
items due to the volume of low value items they are not recognised in the financial statements until they are
sold. This income is recognised within ‘Income from other trading activities’,

Donated fixed assefs

Where the donated good is a fixed asset it is measured at fait value, unless it is impractical to measure this
reliably, in which case the cost of the item to the donor shoutd be used, The gain is recognised as income from
donations and a corresponding amount is included in the approptiate fixed asset category and depreciated over
the uscful economic life in accordance with the academy trust’s accounting policies.

Expenditure

Expenditure is recognised once there is 4 legal or consiructive obligation to transfer economic benefil fo a third
party, it is probable that a transfer of cconomic benefits will be required in settlement and the amount of the
obligation can be measured rliably. Expenditure is classified by activity. The costs of each activity are made up
of the total of direct costs and shared costs, including support costs involved in undertaking each activity, Direct
costs attributable to a single activity are allocated directly to that activity, Shared costs which coniribute to more
than one activity and support costs which are not attributable to a single activity are appottioned between those
activities on a basis consistent with the usc of resources. Central staff costs are allocated on the basis of time
spent, and depreciation charges aliocated on the portion of the asset’s use.

All resources expended are inclusive of irrecoverable VAT,

Expenditure on raising funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

Chavitable activities

These are costs incurred on the academy irust’s educational operations, including support costs and costs
relating to the governance of the academy trust apportioned to charitable activities.
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St. Anselm's Catholic Multi Academy Trust

Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

1 Accounting policies (continued)

Tangible fixed assets

Assets costing £500 or more are capitalised as tangible fixed assels and are carried at cost, net of depreciation
and any provision for impairmment.

Where tangible fixed assets have been acquired with the aid of specific grants, cither from the government or
from the private sectot, they are included in the Balance Sheet at cost and depreciated over their expected useful
cconomic life. The related grants are credited to a restricted fixed asset fund itn the Statement of Financial
Activities and carried forward in the Balance Sheet. Depreciation on such assets is charged to the restricted
fixed asset fund in the Statement of Financial Activities so as to reduce the fund over the useful economiic life of
the related asset on a basis consistent with the Academy Trust's depreciation policy.

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the
cost of cach asset over its expected useful lives, per the table below.

Assets in the course of construction ate included at cost. Depreciation on these assets is not charged until they
are brought into use.

A review for impaitment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed assets
and their recoverable amounts are recognised as impairments, Impairment losses arc recognised in the Statement
of Financial Activities.

Asset class Depreciation method and rate
L.ong leasehold buildings 50 years

Long leaschold Tand Over the life of the lease
1Leasehold improvements 3( years

Fixtures and fitfings 10 years

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is
probable that a transfer of econommic benefit wili be required in settlement, and the amount of the settlement can
be estimated reliably. Liabilitics are recognised at the amount that the academy trust anticipates it wili pay to
setfle the debt or the amount it has received as advanced payments for the goods or services it must provide.

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result of a past
event which it is probable will result in the transfer of economic benefits and the obligation can be estimated
reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the effect of
the time value of money is material, the provision is based on the present value of those amounts, discounted at
the pre-tax discount rate that reflects the risks specific to the liability. The unwinding of the discount is
recognised within interest payable and similar charges.

Lensed assets
Rentals under operating leases are charged on a straight-line basis over the lease term.,

Tinancial Instruments
The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the academy trust and their measurement basis are as follows:
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St. Anselm's Catholic Multi Academy Trust

Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

1 Accounting policies (continued)

Financial assets - trade and other debtors are basic financial instruments and are debt instruments measured at
amortised cost as detailed in note 11, Prepayments are not financial instruments, Amounts due to the charity’s
wholly owned subsidiary are held at face value less any impairment.

Cash at bank - is classified as a basic financial instrument and is measuored at face value.

Financia] labilities - trade creditors, accruals and otber creditors are financial instruments, and are measured at
amortised cost as detailed in notes 12, Taxation and social security are not included in the financial instruments
disclosure definition. Defetred income is not deemed to be a financial liability, as the cash settlement has
already taken place and there is an obligation to deliver services rather than cash or another financial instrument.
Amounts due to charity’s wholly owned subsidiary ate held at face value less any impairment.

Taxation

The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and
therefore il meets the definition of a charitable company for UK. corporation tax purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains
received within categories covered by Chapter 3 Part |1 of the Corporation Tax Act 2010 or Section 256 of the
Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied cxclusively to
chatitable purposes.

Pension benefits

Retirernent benefits to employees of the Academy Trust are provided by the Teachers’ Pension Scheme (“TPS’)
and the Local Government Pension Scheme (‘LGPS”). These are defined benefil schemes, The TPS is an
unfunded scheme and contributions are calculated so as to spread the cost of pensions over emplayees’ working
lives with the Academy Trust in such a way that the pension cost is a substantially level percentage of current
and future pensionable payroll. The contributions are determined by the Government Actuary on the basis of
quadrennial valuations using a prospective unit credit method, As stated in the notes to the financial statements,
the TPS is a multi-employer scheme and there is insufficient information available to use defined benefit
accounting., The TPS is therefore treated as a defined contribution scheme for accounting purposes and the
contributions recognised in the period to which they relate.

The LGPS is a funded scheme and the assets are held separately from those of the Academy Trust in separate
frustee administered funds. Pension scheme assels are measured at fair value and liabilities are measured on an
actuarial basis using the projected unit credit method and discounted at a rate equivalent to the current rate of
return on a high quality corporate bond of equivalent ferm and currency to the liabilities. The actuarial
valuations are obtained at least triennially and are updated at cach balance sheet date. The amounts charged to
operating surplus arc the current service costs and the costs of scheme introductions, benefit changes,
settlements and curtailments. They are included as part of staff costs as incurred. Net interest on the net defined
benefit Hability/asset is also recognised in the Statement of Financial Activities and comprises the interest cosi
on the defined benefit obligation and interest income on the scheme assets, calculated by multiplying the fair
value of the scheme assets at the beginning of the period by the rate used to discount the benefit obligations. The
difference between the interest income on the scheme assets and the actual retumn on the scheme assels is
recognised in other recognised gains and losses.

Actuarial gains and losses are recognised iminediately in other recognised gains and losses.
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Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

1 Accounting policies (continued)

Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable
objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by the
Education and Skills Funding Agency/Department for Education/sponsor/other funders where the asset acquired
or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Education and Skills Funding Agency/Department for Education,

Critical accounting estimates and areas of judgement
Estimates and judgements arc continually evaluated and are based on historical experience and other factors,
including expectations of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The Academy Trust makes estimates and assumptions concerning the future. The resulting accounting estimates
and assumptions will, by definition, seldom equal the related actual results, The estimates and assumptions that
have a significant risk of causing a material adjustment to the carrying amounts of assets and Habilities within
the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of
factors that are determiined on an actuarial basis using a variety of assumptions. The assumptions used in
determining the net cost (income) for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 20, will impact the carrying amount of the pension lability. Furthermore a rojl
forward approach which projects results from the latest full actuarial valuation performed at 31 March 2016 has
been used by the actuary in valuing the pensions liability at 31 August 2019. Any differences between the
figutes derived from the roll forward approach and a full actuarial valuation would impact on the carrying
amount of the pension liability.

2 Donations and capital grants

Restricted
Unrestricted fixed asset 2020/21 . 2019/20
funds funds Total Total
£000 £ 000 £ 000 £ (00
Educational trips and visits 5 - 5 71
Capital grants - 15 15 17
5 5 20 83

The income from donations and capital grants was £19,580 (2020: £88,205) of which £4,510 was unrestricted
(20201 £70,887), ENil restricted (2020: £Nil) and £15,070 restricted fixed assets (2020: £17,318),
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Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

3 Funding for the Academy Trust's educational operations

Restricted 2020/21 2019/20
funds Total Total
£ 000 £ 0600 £000
DIE/ESTA revenue grants
Other DIE/ESFA Grants 521 521 397
General Annual Grant (GAG) 3,659 3,659 3,276
4,180 4,180 3,673
Other government
grants
Local Authority Grants 44 44 21
Non-government
grants and other income
Other Income 42 42 28
Total grants 4,266 4,266 3,722

The funding for educational operations was £4,265,922 (2020: £3,721.554) of which £Nil was unrestricted
(2020: £Nil), £4,265,922 restricted (2020: £3,721,554) and £Nil restricted fixed assets (2020: £MD).

4 Other trading activities

Unrestricted Restricted 202021 201920
funds funds Total Total
£ 000 £000 £ 0600 £ 600
Hire of facilites 1 - | 4
Sale of goods and setvices . 1 i 4
Other sales 2 17 19 29
3 18 21 37

The income from other trading activities was £20,940 (2020; £37,429) of which £3,399 was unrestricted (2020:
£5,339), £17,541 restricted (2026: £32,090) and £Nil restricted fixed assets (2020; £Nil).
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5 Expenditure

Expenditure on
raising funds

Academy's
educational
aperations
Direct costs
Allocated support
costs

Non Pay Expenditure

Tatal

Total
Staff costs Premises Other costs 2021 2020
£ 000 £ 000 £ 000 £ 060 £ 000

- - 7 7 74

2476 - 349 2,825 2,593

904 262 396 1,562 1,289

3,380 262 752 4,394 3,957
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Notes to the Finanecial Statements for the Year Ended 31 August 2021 (continued)

§ Expenditure (continued)

Net income/(expenditure) for the year includes:

Operating leases - plant and machinery
Fees payable to auditor - audit

- other audit services

Depreciation of tangible fixed assets

6 Charitable activities

Direct costs - educational operations
Support costs - educational operations

Analysis of support costs
Support staft costs
Depreciation

Technology costs
Premises costs

Other support costs
Govemance costs

Total support costs

7 Staff

Staff costs

Staff costs during the year were:
Wages and salaries

Social security costs

Pension costs

Supply teacher costs

Staff numbers

2020/2% 201920
£ 000 £ 000
40 12
7 7
!
22 22
2020021 2019120
£000 £ 000
2,825 2,593
1,562 1,289
4,387 3,882
Educational 2020/21 2019/20
operations Total Total
£ 400 £000 £ 000
904 904 755
22 22 22
75 75 60
249 240 222
305 305 222
17 17 8
1,562 i,562 1,289
2021 2020
£ 000 £ 000
2,353 2,246
231 220
543 512
3,127 2,978
110 19
3,237 2,998
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Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

7 Staff {continued)

The average number of persons employed by the academy trust during the year was as follows:

2020/21 2019/20

Ne No
Charitable Activities
Teachets 36 36
Administration and support 32 28
Management 4 6

72 70
Higher paid staff
The number of employees whose emoluments exceeded £60,000 was:
2021 2020

No No
£70,001 - £80,000 } -
£80,001 ~ £90,000 > 1

The key manageinent personne! of the Academy Trust comptise the trustees and the senior management team as
listed on page 1. The total amount of employee benefits (including employer pension contributions and
employer mational insurance contributions) received by key management personnel for their services to the
Academy Trust was £406,125 (2020; £439,600),
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Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

& Related party transactions - trustees’ remuneration and expenses

The Principal and staff trustecs only receive remuneration in respect of services they provide undertaking the
roles of Principal and staff and not in respect of their services as trustees. Other trustees did not receive any
payments, other than expenses, from the Academy in respect of their role as trustces. The value of trustees'
remuneration was as follows:

(G Diamond (Principal);

Remuneration: £70,000 - £75,000 (2020 - £Nil)
Employer’s pension contributions: £15,000 - £20,000 (2020 - £Nil)

1. Emmett (Principal):

Remuneration: £Nil (2020 - £55,000 - £60,000)
Employer’s pension contributions: £Nil (2020 - £10,000 - £15,000)

D Riley (Staff trustee, appointed 1 September 2016):

Remuneration: £45,000 - £50,000 (2020 - £45,000 - £50,000)
Employer’s pension contributions: £10,000 - £15,000 (2020 - £10,000 - £15,000)

Other related party transactions involving the trustees are set out in note 22.

9 Trustees' and officers' insurance

The academy trust has opted into the Department for Education’s risk protection arrangement (RPA), an
alternative to insurance where UK government funds cover losses that arise. This scheme protects trustees and
officers from claims arising from negligent acts, e1Tors or omissions occurring whilst on Academy business, and
provides cover up to £10,000,000. It is not possible to quantify the trustees and officers indenmity element from
the overall cost of the RPA scheme.

10 Tangible fixed assets

Leasehold
land and Furpiture and  Improvements
buildings equipment to leasehold Total
£000 £ 000 £000 £000

Cost
At | September 2020 200 62 432 694
Impairment - - (32) (32)
Additions - 9 - 9
At 31 August 2021 200 71 400 671
Depreciation
At 1 September 2020 11 19 83 113
Charge for the year 2 6 14 22
At 31 August 2021 13 26 97 135
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10 Tangibie fixed assets (continued)

Leasehold
land and Furniture and Improvements
buildings equipment to leasehold Total
£ 000 £ 400 £ 000 £ 000
Net book value
At 31 August 2021 187 45 303 536
At 31 August 2020 189 43 350 581
11 Debtors
2021 2020
£0600 £ 000
Trade debtors 11 13
VAT recoverable 67 20
Prepayments 75 50
153 89
12 Creditors: amounts falling due within one year
2021 2020
£ 000 £ 000
Trade creditors 9 -
Other taxation and social seourity 59 53
Othet creditors
Accruals 69 49
Deferred income 62 28
199 131
2021 2020
£ 060 £ 000
Deferred income
Deferred income at 1 September 2020 28 19
Resources deferred in the period 54 28
Amounts released from pravicus periods {20) {19}
Deferred income at 31 August 2021 62 28

At the balance sheet date the academy trust was holding £6,900 (2020: £13,000) of LAC income received in
advance. The remaining balance in 2020/21 is made up of Duke of Edinbureh income £5,342, school trip
income for trips following | September 2021 £8,000, Catch up funding grant £40,604 and donations for

chariatable causes £1,592,
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13 Funds

Balance at | Gains, Balance at

Seplember Incoming Resources losses and 31 August

2020 resources expended transfers 2021
£ 000 £ 000 £000 £ 000 £000
Restricted general funds
General Annual Grant (GAG) 213 3,659 (3,554) - 318
Other DfE/ESFA Grants - 521 (532) 11 -
Local Authority Grants - 44 (44) . .
Other 60 {60) - -
213 4,284 (4,190 11 318
Restricted fixed asset funds
DIE/ESFA Capital Grants 400 15 21 (42) 352
Capital Expenditure from GAG 32 - - - 32
Inherited on Conversion 189 - {2) - 187
621 15 (23) {42) 51

Restricted pension funds
Pension Reserve {1,854) (176) {389) (2,419}
Total restricted funds (1,020) 4,299 (4,388) (421) (1,530)
Unrestricted funds
Unrestricted general funds 17 8 (7) - i8
Total funds (1,003) 4,308 {(4,395) (421) (1,511)
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13 Funds (continued)

Compatative information in respect of the preceding peried is as follows:

Balance at 1 Gains, Balance at
September Incoming Resources losses and 31 Aungust
2019 resources expended transfers 2020
£ 000 £ 000 £ 000 £ 600 £000
Restricted general funds
General Annual Grant (GAG) 142 3,276 (3,205) - 213
QOther DFE/ESFA Grants - 428 (428) - .
Local Authority Grants - 21 (21) . .
Other - 32 (32) - -
142 3,757 (3,686) - 213
Restricted fixed asset funds
DIE/ESFA Capital Grants 404 17 (20 - 441
Capital Expenditure from GAG 32 - - - 32
Inherited on Conversion 190 - {2) - 188
Z6 17 (2 - 621
Restricted pension funds
Pension Reserve (1,780) - {178) 104 {1,854)
Total restricted funds (1,0i2) 3,774 (3,886) 104 (1,020)
Unvrestricted funds
Unrestricted general funds I5 76 (74) . 17
Total funds (997) 3,850 (3,960) 104 (1,003)
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14 Analysis of net assets between funds

Fund balances at 31 August 2021 are represented by:

Restricted
Unrestricted Restricted tixed asset
funds general funds funds Total funds
£000 £ 000 £ 009 £ 000
Tangible fixed assets - - 536 536
Current assets 18 518 5 571
Current liabilities - (199) - (199)
Pension scheme lability - (2,419) - (2,419)
Total net assets 18 (2,100) 571 {(1,511)
Comparative information in respect of the preceding periad is as follows:
' Restricted
Unrestricted Restricted fixed asset
funds general funds funds Total funds
£ 800 £ 000 £ 000 £ 000
Tangible fixed asscts - - 581 581
Currenit assets 17 347 37 401
Current liabilities . (131) - {131)
Pension scheme lability - (1,854) - (1,854)
Total net assets 17 {1,638) 618 {1,003)
15 Reconciliation of net expenditure to net cash inflow/(outflow) from operating activities
2021 2020
£ 000 £ 000
Net expenditure (88} {109)
Depreciation 22 22
Capital grants from DfE and other capital income (1% (1n
Interest receivable
Defined benefit pension scheme cost less contributions payable 143 145
Defined benefit pension scheme finance cost 33 33
Increase in debtors (63) (36)
Increase in creditors 69 4
Net cash inflow from operating activities 101 42
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16 Cash flows from investing activities

Purchase of tangible fixed assets

Capital funding received from sponsors and others

Net cash inflow from capital expenditure and financial investment

17 Analysis of cash and cash equivalents

Cash at bank and in hand

Total cash and cash equivalents

18 Analysis of changes in net debt

Cash

Total

19 Members' liability

2021 2020
£ 000 £ 000
©) (4)
i5 17
6 13
2021 2020
£ 000 £ 000
418 3
418 311
Atl
September At 31 August
2020 Cash flows 2021
£600 £000 £000
KXN] 54 365
3t 54 365

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they arc a member, or within one year afler they cease to be a member, such
amount as may be required, not exceeding £Nil for the debts and labilities contracted before they ceased to be a

member,
20 Commitments under operating leases

Operating leases

Amounts due within one year
Amounts due between one and five years

2021 2020
£000 £ 000
3l 27
51 56
82 83




St. Anselm's Catholic Multi Academy Trust

Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

21 Pension and similar obligations

The academy trust's employees belong to two principal pension schemes: the Teachers’ Pension Scheme
England and Wales (TPS) for academic and related statf, and the Local Government Pension Scheme (LGPS)
for non-teaching staff, which is managed by Tarneside Metropolitan Borough Council. Both are multi-cmployer
defined benefit schemes,

The latest actuatial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS fo the
period ended 31 March 2019,

There were no outstanding or prepaid contributions at either the beginning or the end of the financial year.

Teachers' Pension Scheme

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the
Teachers’ Pension Scheme Regulations 2014, Membership is automatic for teachers in academies. All teachers
have the option to opt-out of the TPS following enrolment. The TPS is an unfunded scheme to which both the
member and employer makes contributions, as a percentage of salary - these contributions are credited to the
Exchequer. Retirement and other pension benefits are paid by public funds provided by Parliament.

Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in
accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by
HM Treasury every 4 years, The aim of the review is to specify the level of future contributions. Actuarial
scheme valuations are dependent on assumptions about the value of future costs, design of benefits and many
other factors. The latest actuarial valuation of the TPS was carried out as at 31 March 2016, The valuation report
was published by the Departiment for Education on § March 2019, The key elements of the valuation and
subsequent consultation are:

+ employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration levy)

+ total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service to
the effective date of £218,100 million and notional assets (estimated future contributions together with the
notional investments held at the valuation date) of £196,100 miilion, giving a uotional past service deficit of
£22.000 million

+ the SCAPE rate, set by HMT, is used to determine the notional investtment refurn, The current SCAPE rate 18
2.4% above the rate of CPI, assumed real rate of return is 2.4% in excess of prices and 2% in excess of carnings.
The rate of real earnings growth is assumed to be 2.2%. The assumed nominal rate of refurn including earnings
growth is 4.45%,

The next valuation result is due to be implemented from 1 April 2023,

The employer’s pension costs paid to TPS in the period amounted to £381,369 (2020: £376,000).
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website,

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The academy
trust has accounted for its contributions to the scheme as if it were a defined contribution scheme, The academy
trust has set out above the information available on the scheme,

Local government pension scheme

Page 43



St. Anselm's Catholic Multi Academy Trust

Notes to the Financial Statements for the Year Ended 31 August 2021 (continued)

21 Pension and similar obligations (eontinued)

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-administered funds. The
total contribution made for the year ended 31 August 2021 was £201,000 {2020 - £170,000), of which
employer's contributions totalled £160,000 (2020 - £134,000) and employees' contributions totalled £41,000
{2020 - £36,000).

Parliament has agreed, at the request of the Secretary of State for Tiducation, to a guarantee that, in the event of
an academy trust closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantec came into force on 18 July 2013,

Principal actuarial assumpfions

2021 2020
% %
Rate of increase in salaries 3.70 3.00
Rate of increase for pensions in payment/inflation o 2,90 2.20
Discoutt rate for scheme liabilities 1.70 1.70

The current mortality assumptions include sufficient allowance for future improvemends in the mortality rates.
The assumed life expectations on retirement age 65 are:

2021 2020

Retiring today
Males retiring today ‘ 20.50 20,50
Females retiting today 23.30 23,10
Retiring in 20 years
Males retiring in 20 years 21.90 22.00
Females retiring in 20 years 25.30 25.00
The academy trust's share of the assets in the scheme were:

2021 2020

£ 000 £ 000
Equities 1,659 1,223
Other bonds 350 288
Propetty 164 126
Cash and other liquid assets 164 162
Total market value of assets 2,336 1,799

The actual return on scheme assets was £300,433 (2020 - £75,000).
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21 Pension and similar obligations (continued)

Amounts recoguised in the statement of financial activities

2021 2020

£ 000 £ 000
Current service cost (303) (279)
Interest income 2 34
Interest cost {65) (67)
Total amount recognised in the SOFA (336) (312)
Changes in the present value of defined benefit obligations were as follows:

2020721 2019/20

£000 £ 000
At start of perfod 3,653 3,601
Current service cost 303 279
Interest cost 65 67
Employee contributions 41 36
Actuarial (gain)/loss 729 (298)
Benefits paid (16) (32)
At 31 August 4,755 3,653
Changes in the fair value of academy's share of scheme assets:

2020/21 2019/20

£ 000 £ 000
At start of period 1,799 1,821
Interest income 32 34
Actuarial gain/(loss) 340 (194)
Employer contributions 160 134
Employee contributions 4% 36
Benefits paid (36) (32}
At 3] August 2,336 1,799

22 Related party transactions

Owing to the nature of the Acaderny Trust and the composition of the board of governors being drawn from
local public and private sector organisations, transactions may take place with organisations in which the
Academy Trust has an interest, All transactions involving such organisations are conducted at arm’s length and

in accordance with the Academy Trust's financial regulations and normal progurement procedures.

Page 45



St. Anselm's Catholic Multi Academy Trust

Notes to the Financial Statements for the Year Ended 31 August 20621 (continued)

22 Related party transactions (continued)

There were no related party transactions in the year, other than certain trustees’ remuneration and expenses

already disclosed in note 8.
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23 Statement of Financial Activities for the Year Ended 31 August 2020

_ Ruestricted Restricted
Unrestrivted Heneral Fived Assel 201920
Fuds Fumds Funids Totul

Nute £ (00 £ 0B0 £ (i £ By
Tncome gad endowirents Frodts
Donstions amd Gapital
srunis 2 7i - L KR
Chertioble acthiiex;
Funding fur the Acmbeny
trust's educational
operiiions 3 2 3722
Orthier twading activities- il 2 - 37
Tvestnninils | i .

L

Total 76 3,05 17 3,547
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Ruising funds
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operations f o B 2t
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28]
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Avtuarisl geing on defingd
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¥
i,
Tk
-
.
Ly
et
-
]

Reeoneilintion of Fumls

Tetal fundsi{deficit)
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Total fandsi{defivit}
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